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I. INTRODUCTION 

Background 

The Calgary Girls’ School Society (CGSS) operates Calgary Girls’ Charter School, a 
public charter school in Calgary, Alberta, serving students in Grades 4 to 9. Established 
in 2003, Calgary Girls’ School Society was founded to provide an educational 
environment designed specifically to support the academic, social, and emotional 
development of girls. The school aims to foster self-awareness, confidence, and 
advocacy skills through its programs and learning approaches, aligning with its mission 
to empower girls in their formative years. 
 
Calgary Girls’ Charter School employs a research-informed educational framework that 
focuses on an inquiry-based learning model. This approach encourages students to 
engage in responsible risk taking, develop collaboration skills, and practice self-
reflection. The school’s programming is further distinguished by its locally developed Go 
Girls programme, which spans Grades 4 to 9. This programme is structured around four 
recurring themes aimed at fostering critical thinking, cultural analysis, and personal 
growth. It addresses topics such as identity, agency, relationships, and societal norms, 
equipping students with tools to navigate their world thoughtfully and independently. 
 
In 2024, Calgary Girls’ School Society marked its 20th anniversary, coinciding with the 
completion of a five-year modernization and consolidation project. This initiative 
centralized all students and staff at the Lakeview campus, which now serves as the 
school’s single operational site. This consolidation aimed to enhance community 
cohesion and provide updated facilities to support educational objectives. The school 
continues to operate under Alberta’s charter school framework, adhering to provincial 
education standards while delivering a specialized program that caters to the unique 
developmental needs of girls. 
 
As of January 6, 2025, student enrolment for the past 12 years since their last charter 
renewal is as follows:  

4 5 6 7 8 9 Total 

2013/2014 78 105 109 109 104 63 568 

2014/2015 71 110 115 125 107 84 612 

2015/2016 71 87 120 107 111 89 585 

2016/2017 76 89 99 116 104 101 585 

2017/2018 62 92 94 112 107 98 565 

2018/2019 40 92 100 91 87 93 503 

2019/2020 55 62 107 111 87 87 509 

2020/2021 55 79 75 114 96 83 502 

2021/2022 52 85 112 77 95 85 506 

2022/2023 38 64 97 117 70 85 471 

2023/2024 50 58 80 107 107 67 469 

2024/2025 53 76 80 107 108 92 516 
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Facilities 

During the 2023-2024 school year, Calgary Girls’ School Society completed the 
consolidation of its operations into a single location at the Lakeview campus, leased 
from the Calgary Board of Education (CBE). This marked the conclusion of a five-year 
modernization and consolidation project, during which the school vacated its former Bel-
Aire campus. The decision to centralize operations was intended to create efficiencies 
and streamline the school’s delivery of programming for students in Grades 4 through 9. 
 
Staff 

Calgary Girls’ School Society employs 43 staff with a total Full Time Equivalent (F.T.E) 
of 41.8. As of January 8, 2025, F.T.E. included: 
• Superintendent: 1.0 F.T.E. 
• Secretary-Treasurer: 0.8 F.T.E. 
• Administrators: 3.0 F.T.E. 
• Teaching Staff: 26.0 F.T.E. 
• Educational Assistants: 3.0 F.T.E. 
• Administrative Assistants: 2.0 F.T.E. 
• Learning Commons Educator: 0.8 F.T.E. 
• Director of Student Services/School Counsellor: 0.6 F.T.E. 
• Complex Learning Strategist: 1.0 F.T.E. 
• Director of Technology: 1.0 F.T.E. 
• Finance/Transportation/Executive Assistant: 2.6 F.T.E. 
 
Custodian services and lunchroom staff are provided through contracted services. 
 
Foundational Statements 

Vision 

Our vision is to be a centre of excellence enabling girls and young women to become 
confident and innovative leaders in a complex and global world. 

Mission 

The girls and young women of Calgary Girls' School Society are agents of change who 
develop confidence and a strong sense of self in a safe, collaborative, inquiry-based 
learning environment. 

Beliefs 

• Girls are entitled to authentic learning experiences that are rich, engaging and 
inquiry based. 

• Girls achieve their personal best when there is a focus on their needs and their 
unique ways of learning in dedicated all-girl environments. 

• Girls have the right to learn in a safe environment while learning to take risks. 
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• Calgary Girls’ School fosters and celebrates a learning community that promotes 
leadership. 

• Active citizenship and engagement with the larger community can change people’s 
lives and the world in which we live. 

• Collaboration is a hallmark of all relationships and processes. 

• Opportunities to learn about and engage with successful women in society provide 
girls with positive role models. 

• Teachers are supported in their professional growth and development. 

• Calgary Girls’ School fosters a learning community that promotes reflective 
practice that is rooted in a growth mindset. 

• Parents are valued partners in the education of their daughters. 

• Calgary Girls’ School engages in research rooted in innovation and best practices 
and shares with the greater educational community. 

 
Charter Goals and Outcomes 

Goal One: 

Girls’ academic achievement is enhanced in an all-girls learning environment. 

Goal Two: 

Girls’ social development and awareness are enhanced in an all-girls learning 
environment. 
Goal Three: 
The school community is supported through teamwork and collaboration. 
Goal Four: 
Staff is supported in pursuing excellence. 
 
Prior Charter Evaluation 
The most recent charter evaluation of the Calgary Girls' School Society was completed 
in 2011, with the evaluation report delivered to the Calgary Girls' School Society in June 
2011. The evaluation concluded that they met all requirements.  
Term of Charter 
Calgary Girls’ School Society is currently operating in year 12 of a 15-year term. The 
term of the current charter is from September 1, 2013, to August 31, 2028. 
 
Terms of Reference 
The Charter Schools Regulation requires all charter schools in the province be 
evaluated at least once during the term of their charter. There are a number of purposes 
for the evaluation of a charter school: 
  
• To provide evidence to the Minister and the board that the charter school is in 

compliance with provincial requirements and the requirements of the charter, 
inclusive of charter amendments, approved by the Minister.  

• To report to staff, parents, and the community on the success of the charter school 
and to identify areas of strength and areas that may require additional attention.  
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• To focus the attention of the board and staff on the goals and objectives of the 
charter and the need to establish and confirm metrics and measures. 

• To facilitate continuous improvement in the charter school consistent with the 
assurance requirements of the Ministry and with the local direction established by 
the charter school community and authorized by the board of directors. 
 

The criteria by which the charter school is evaluated are:  

1. The school meets the terms and conditions of its charter and has performance 
measures that show clear evidence of success. 

2. The school operates in a manner consistent with all applicable provincial 
requirements. 

3. The charter school is governed effectively. 
4. The school is administered effectively. 
5. The school is fiscally viable and responsible. 
6. The students, parents, staff, school council, and community members consider the 

school program to be successful. 
7. Student success is determined in accordance with Ministerial Order (#005/2024). 
8. The charter school shares its innovative practices and learning outcomes with the 

education community. 
9. Student achievement at the charter school is consistently strong or improving. 

10. The charter school exhibits, in multiple ways, an ongoing commitment to engaging 
students, teachers, parents, and community members in a model of continuous 
improvement. 

11. The charter school works collaboratively with stakeholders and demonstrates 
broad and sustained levels of community engagement. 

12. The charter school uses research-informed practices to create innovative learning 
environments and improve student learning. 

 

2025 Evaluation Processes 

The findings of the evaluation were established using the following processes and 
activities:  
1. The charter school authority was asked to develop and submit to Alberta Education 

a self-evaluation report based on the 12 criteria listed above (see Appendix of this 
report).  

2. Alberta Education established a team of four staff from Field Services, as well as 
one staff member from Business Operations and Stakeholder Support to review the 
self-evaluation report submitted by the charter school authority and to determine 
appropriate school site evaluation processes.  
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3. On November 25 and 26, 2024, Field Services staff conducted focus group sessions 
to provide opportunities for the board, superintendent, principal, teachers, support 
staff, students, and parents to share insights about the school’s successes and 
ideas about how the charter school authority might become more effective. On 
November 25 and 26, 2024, the following processes were conducted: 

• One focus group interview was conducted with the superintendent, school 
administration, board chair and members, secretary-treasurer, and teachers.  

• One focus group was held with four school support staff.  

• Two focus groups were held with twenty-two parents. 

• Two focus groups were held with Grade 4 to 9 students. 

• Grade 4 to 9 classroom observations to view the charter in action in the classroom with 
instruction, the design of student learning activities, and student engagement. 

Executive Summary 

The department’s November 2024 Calgary Girls' School Society evaluation determined 
that the society has provided evidence of meeting the twelve charter criteria, subject to 
addressing one required change: 
  

1. That Calgary Girls' School Society update their charter to ensure alignment with 
the 2022 Charter Schools Regulation and that the charter goals are aligned and 
reflective of the current direction of the board.   
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II. EVALUATION CONCLUSIONS, COMMENDATIONS, RECOMMENDATIONS & 
REQUIRED CHANGES 
 

1. The school meets the terms and conditions of its charter and has performance 
measures that show clear evidence of success. 

Calgary Girls' School Society emphasizes a girl-centered learning environment, 
recognizing the unique educational opportunities it provides. The school employs an 
inquiry-based learning model, encouraging students to engage deeply with subjects and 
develop critical thinking skills. Collaboration is a cornerstone of the school's philosophy, 
with team-based projects and group work integral to the curriculum. This approach not 
only enhances academic performance but also nurtures social development and 
communication skills. 
 
Based on interviews with the parent group, the school is highly valued for its unique "Go 
Girls" programme, which fosters confidence and independence in students. Parents 
appreciate the welcoming, caring, respectful and safe learning environment, as well as 
the effective communication and relationships between the board, superintendent, 
principal, staff, and parent community. The school council and active parent 
involvement in decision-making processes further highlight the school's commitment to 
transparency and responsiveness. Parents also commend the school's effective 
communication regarding their children's progress and success, noting the detailed 
feedback from, and accessibility of, teachers and administrators. Overall, the school is 
to be commended for its supportive community, innovative programs, and dedication to 
student growth and well-being. 
 
It is evident from student interviews that the school provides a unique and supportive 
environment that fosters confidence, inclusivity, and personal growth. Students 
appreciate the "Go Girls" programme, which empowers them to embrace their strengths 
and develop leadership skills. They feel safe and supported by approachable teachers 
who provide regular feedback and assistance. The school's focus on creating a 
welcoming and inclusive atmosphere, along with its commitment to addressing 
accessibility needs, further enhances the students' learning experience. Overall, the 
students value the strong sense of community, the emphasis on personal development, 
and the opportunities for academic and social success. 
 
The Calgary Girls' School Society effectively meets the terms and conditions of its 
charter, as evidenced by its commitment to foundational beliefs and clear 
communication of roles and responsibilities. The school has maintained its focus on 
providing education in a single-gender environment, which aligns with the unique 
elements of its charter. Performance measures such as exit surveys, alumni surveys, 
and biannual parent surveys demonstrate the school's dedication to continuous 
improvement and accountability. These surveys provide valuable data that inform the 
school's goals and strategies, ensuring they remain relevant and effective. Additionally, 
the school's engagement with professional development and partnerships, as well as its 
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integration of diverse perspectives, further supports the objectives of its charter. The 
consistent achievement of these performance measures highlights the school's success 
in creating a supportive and dynamic learning environment that promotes student 
achievement and well-being. 
 
Commendations: 

• The community atmosphere, inclusive environment, and focus on individual student 
growth stand out. Staff collaboration and student success stories underscore the 
positive culture. 

 
Recommendations: 

• Showcase Success Stories: 
o Case Studies: Create case studies or success stories that highlight individual or 

group achievements within the school. These can be shared in newsletters, on 
the school website, and during meetings. 

o Awards and Recognition: Celebrate and recognize achievements through 
awards, certificates, and public acknowledgments to motivate students and staff. 

 
Required: 

• That the Calgary Girls' School Society engage with stakeholders in accordance with 
the school’s charter amendment process to review the school’s charter and create a 
stand-alone charter document to confirm alignment with the 2022 Charter Schools 
Regulation prior to requesting a charter renewal in the 2027/2028 school year. The 
charter amendment process may be an exercise on its own or may accompany the 
charter renewal request to be submitted prior to December 1, 2027. This charter 
document should be posted on the charter authority’s website. The charter 
amendment process typically includes a review of the following: 

 
o the vision, purpose, charter goals, and foundational statements to ensure 

alignment throughout; 
o the way measurable outcomes are expressed for each charter goal; and, 
o all other elements of the charter, ensuring that all requirements in section 4 of the 

Regulation are addressed and align with the school’s vision and purpose.  
 

2. The school operates in a manner consistent with all applicable provincial 
requirements. 

The school complies with provincial requirements, aligning its educational practices and 
administrative procedures with mandated standards. It supports the Teacher Quality 
Standard (TQS) and Leadership Quality Standard (LQS) through Professional Growth 
Plans (PGPs) and ongoing professional development and has an Indigenous Education 
Committee to inform instructional practices with First Nations, Métis, and Inuit 
perspectives. 
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The board ensures compliance with provincial requirements through a systematic policy 
review process every two years, aligning with the Education Act and other legislation. 
Policies are updated and communicated to stakeholders, and the board's structure 
facilitates effective governance and oversight, ensuring high educational standards and 
accountability. 
 
Commendations: 

• The Calgary Girls' School Society demonstrates a strong commitment to provincial 
compliance through its systematic policy review process and transparent 
governance structure and they maintain high standards of accountability and 
educational excellence. 

 
Recommendations: 

• That the school expand its professional development programs to further enhance 
compliance with provincial requirements, focusing on emerging educational 
standards and inclusive practices. Increasing collaboration with external experts and 
community partners will provide valuable insights and resources, ensuring the 
school remains current with educational innovation and inclusivity. 

 
3. The charter school is governed effectively. 

The school board of the Calgary Girls' School Society is comprised of both parent and 
non-parent members. The chairperson of the board is a former student of the school 
and has a deep understanding of the traditions and the direction of the program. The 
directors and subcommittees provide leadership throughout the year through ad hoc 
committees struck as new or unique situations arise. The board meets in June to review 
recommendations from the past year and solidify long-term commitments based on the 
school’s vision to develop students’ confidence in their personal abilities and prepare 
them for the future. 
 

4. The school is administered effectively. 
 
Over its 20-year history, the Calgary Girls’ School Society has remained committed to 
its founding principles while continually seeking growth and improvement. The school 
offers a variety of extracurricular opportunities that allow students to explore interests 
beyond the classroom including crochet, gaming, math, science fair, robotics, athletics, 
peer tutoring, and library. The school is well-equipped with modern technology, 
including touch screens and video walls, enhancing the learning experience. A 
dedicated marketing team supports the school's outreach and communication efforts.  
 
Interview responses from staff indicated an overall sense of kindness and community, 
enhancing the school’s warm and welcoming environment. The staff feel there are 
opportunities to have their opinions recognized, whether it is during monthly staff 
meetings, open door policies with administration, conversations, or side-by-side learning 
opportunities. Recognizing the diverse needs of its student body, the school has 



 

11 

 

Classification: Protected A 

bolstered its student services in recent years. The school offers support through 
coordinators, counselors, occupational therapists, psychologists, and learning 
strategists, ensuring that each student receives personalized assistance. 
 
Commendations: 

• The administration of Calgary Girls’ Charter School is demonstrated by the 
community atmosphere, open door policies, staff engagement, and positive 
examples of safe and caring environments.  

 
5. The school is fiscally viable and responsible. 

A financial reporting review and on-site meetings confirm that Calgary Girls' School 
Society has been fiscally viable over 22 years of operation. However, the school has 
been in an annual deficit position in each of the past four years and has been using 
reserves to maintain operations and offset these deficits.  
 
Board members and staff from all departments take a collaborative approach to 
financial planning processes. The secretary treasurer meets with these groups on a 
monthly and quarterly basis to review budgets, financial statements, and cash flows. 
This has allowed their team to identify cost pressures and plan accordingly to mitigate 
risk, which demonstrates a responsible approach to fiscal management practices.  
 
The secretary treasurer indicated that being a smaller school in a large metropolitan 
area has created fiscal pressures, especially around teaching staff and student 
transportation costs. These two factors have caused fluctuations in enrolments which, in 
previous school years, have affected the school’s ability to balance its financial position.  
While staffing costs are its largest expense, the Calgary Girls' School Society 
understands that having qualified staff is a key driver of student success, and vital to 
delivering the school curriculum in alignment with its charter philosophy. Over the past 
two years, the school has conducted salary surveys across the Calgary region to ensure 
competitive salaries and recruitment practices. Many staff are at the mid-point or higher 
on the salary grid, with some staff nearing retirement. Through attrition and retirement, 
the charter expects teaching staff costs will decline over the next few years while their 
competitive pay grid will attract quality candidates for recruitment.  
 
The public charter authority recognizes that reliable transportation service and 
consistent student enrolment are highly correlated. The school has struggled to 
maintain reliable service with their contracted bus operator for two years due to a 
shortage of bus drivers. Transportation daily route costs have increased during this time 
which has resulted in fee increases for students. The charter is prioritizing reliable 
transportation services for families, while trying to minimize cost increases.  
 
Facility maintenance and central administration are other significant cost pressures for 
the school. The charter’s aging facility often requires repairs and replacement of 
components to uphold its lease obligations. The charter has completed an engineering 
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study for facilities planning purposes with the objective of identifying cost-cutting 
measures to reduce maintenance expenditures. The school has also conducted an 
Information Technology study to create an evergreen schedule for procurement and 
replacement of equipment.  
 
The charter is also finding it increasingly difficult to manage their central office costs 
within the System Administration Targeted Grant allocation and are aware they may 
need to find ways to keep these costs contained to their allocated amount. 
 
Calgary Girls' School Society is projecting a balanced budget with a small surplus for 
the 2024/25 school year. The society recorded deficits in the 2020/21 and 2021/22 
school years and subsequently worked with the department to create deficit elimination 
plans approved by the Minister. The school has drawn on their reserves to cover recent 
deficits, but this is not sustainable for much longer. An operating reserve balance for 
2023/24 school year of 0.52 per cent of total expenses indicates poor financial health (a 
healthy range is typically between one to five per cent) and may present challenges in 
covering potential emergency expenses. Plans are being formulated to replenish 
operating reserves in upcoming years. 
  
Calgary Girls' School Society is aware of its fiscal pressures and is exploring other 
school-generated revenue streams to mitigate future budget shortfalls. The charter is 
aware of many fiscal pressures and creating plans to use its many different assets to 
raise funding to mitigate its budgetary constraints.  
 
Calgary Girls' School Society’s Budget Surplus (Deficit) Summary for the last four years 
is as follows: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  2020-2021 2021-2022 2022-2023 2023-2024 

Actual Revenue 5,779,250  6,561,677  6,626,236  6,381,358  

Actual Expenses 6,395,050  6,878,258  6,855,179  6,536,994  

Annual operating surplus 
(deficit) 

(615,800)  (316,581)  (228,943) (155,636) 

     
Budgeted Revenue 5,632,979  5,534,561  6,683,783  6,390,473  

Budgeted Expenses 6,323,098  5,976,830  6,917,283  6,390,473  

Budgeted annual 
operating surplus (deficit) 

(690,119) (442,269) (233,500) 0  

     
Accumulated Surplus 
(Deficit)/Operating 
Reserves 

(509,082) (338,878) 164,925  33,912  

Capital Reserves 1,500,000  1,050,000  350,000  323,524  
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Commendations: 

• Completed environmental scanning and planning exercises demonstrate a 
willingness to prioritize deficit recovery and achieve balanced budgets. 

• Planning activities intended to minimize unexpected costs and identify additional 
revenue streams to support financial goals are thorough. 
 

Recommendations: 

• That the board continue to work closely with Alberta Education Capital Planning and 
finance staff to address facility planning and lease costs. 

• That the board exercise caution in not overextending its financial position, as it 
cannot continue to use reserves to cover unexpected expenses.  

• That the board continue to work with Financial Reporting and Accountability Branch 
to meet Funding Manual requirements regarding operating reserve balances. 
 

6. The students, parents, staff, school council, and community members 
consider the school program to be successful. 

Parents reported that there is a lot of communication from teachers about what students 
are learning and that teachers are very approachable if there are any questions or 
concerns about student progress. Report cards are provided twice a year and provided 
comments indicate that teachers truly know their students. The school publishes weekly 
newsletters for each grade level as well as a newsletter that covers the whole school. 
Students noted that teachers are clear and open about how they are doing and that they 
regularly perform check ins. Students offer peer tutoring on Thursdays, providing extra 
help and support to other students while teachers offer Help Lunches to assist students 
with Math. Students believe the school is doing a lot to support high school transition by 
working with local high schools to organize school tours for Grade 9 students and 
providing Grade 10 marking expectations. 
 
Staff described that the school life is an extension of home life – a place you want to 
come to and where you can be yourself. Office staff, teachers, administration, and 
board office staff reported feeling like they are on the same team. Staff identified a 
successful student as one who builds their own critical thinking skills, stands up for 
themselves, and is independent, caring, and empathetic as they move on to high school 
and beyond. Several Calgary Girls' School Society staff and board members are former 
students.  

 
Commendations: 

• Staff report feeling valued and appreciated in the work they do at the school and are 
supported in their professional learning to be the best that they can be in their roles. 

 
Recommendations:  

• That the school expand its parent or volunteer base. 
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7. Student Success: Student success is determined in accordance with Ministerial 
Order #005/2024. 

The Calgary Girls' School Society’s charter and practices aligns with the Ministerial 
Order on Student Learning. First with the vision of student learning provides a tailored 
option for parents and students to interact with the curriculum to enable and empower 
young girls and women to become leaders in the community. In the area of foundations 
of learning, the school’s literacy and numeracy program demonstrate a comprehensive 
commitment to improvement using universal and intervention strategies. The Go Girls 
programme, which compliments the charter’s philosophy, highlights the character 
development, citizenship, and student preparation outcomes. The development of 
communication and critical thinking skills in an inquiry-based learning model leads to 
excellent student learning opportunities.  
 
8. The charter school shares its innovative practices and learning outcomes with 

others in the educational community. 
The Calgary Girls' School Society shares its practices with the educational community 
through professional networks such as The Alberta Association of Public Charter 
Schools (TAAPCS) and the Ever-Active Schools Conference. It has implemented 
research on quality and critical thinking, earning a Class Act Award from the Critical 
Thinking Consortium. The school’s charter and complimentary programming promote a 
sense of belonging, is a key component of its Go Girl programme which has been a 
presentation topic at educational conferences. There are opportunities to engage in 
active research or collaboration with post-secondary institutions to continue gathering 
data on the unique learning outcomes of this charter. Additionally, the public charter 
authority has provided presentations focused on transitions and development to 
adulthood for women, which are frequently attended by the parent community. 
 
Recommendations: 

• That Calgary Girls’ School Society invite staff to participate in active research and/or 
pair with post-secondary institutions to research and share methodology and best 
practices. 

 
9. Student achievement at the charter school is consistently strong or improving. 

The public charter school’s students continue to achieve outstanding academic results 
and personal success. It is evident that the staff and students share a common culture 
of striving for excellence that leads to success for all students. Stakeholders spoke 
about the strong community atmosphere and effective communication between home 
and school. Fall 2024 Alberta Education assurance measure results show exceptional 
results in all categories. 
 
The administration attributes much of the success of their student’s personal and 
academic growth and success to the committed, hardworking, professional, and 
focused approach of staff to their work. Staff were described by administration as “going 
beyond” to meet the teaching and learning needs of their students. 
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Commendations: 

• The school has achieved and maintains strong annual results in both provincial as 
well as strong survey results in providing a welcoming, caring, respectful and safe 
school, access to supports and services and parental involvement. 

 
10. The charter school exhibits in multiple ways ongoing commitment to engaging 

students, teachers, parents, and community members in a model of 
continuous improvement. 

 
School administration send out surveys twice a year to families (Fall and Spring), exit 
surveys and alumni surveys to gather feedback. The superintendent explained that this 
led to a recent improvement made with communications to stakeholders. They have 
improved their newsletters and increased their presence on social media, and parent 
feedback has been positive. The principal shared that parents are involved in the school 
through a wide variety of opportunities such as field trips, in-school volunteers, reading 
groups, hot lunch program, and parent advisory council. 
 
Staff indicated that Professional Growth Plans (PGP) need to include three focus growth 
areas. First staff include a goal from the 3-year education plan, a focus to improve the 
practice of a charter goal and strengthening one area of the Teaching Quality 
Standards. School administration explained that PGPs are brought up throughout the 
year, staff with similar goals are connected, and administration provides support to the 
staff to help them reach their goal. The staff share that there is continuous feedback and 
opportunities for professional improvement throughout the year due to open door 
policies, side-by-side learning opportunities and ongoing conversations and 
communication. The staff also shared that the school focuses on year-long learning 
opportunities for all staff, and additional professional development funds – which the 
staff explained has helped them plan the year. It is evident through surveys, 
opportunities for continuous feedback, and transparent communications, that Calgary 
Girls’ Charter Society is committed to continuous improvement. 
 
Commendations: 

• There is a variety of opportunities for feedback from stakeholders. 
 

11. The charter school works collaboratively with stakeholders and demonstrates 
broad and sustained levels of community engagement.  

Students shared that they feel the school is open, welcoming, inclusive, and 
encourages engagement. They referenced that the Go Girls programme helps 
everyone to feel included. They believe they are learning strategies they can use for 
the rest of their lives. Students felt they actively shape strategies through equity 
committees and extracurricular leadership. 
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Parents reported that the school is open and that there is a willingness to accept 
diversity. There is a cohesiveness with staff – as all the adults in the building work to lift 
the students up and support students, building their confidence. They shared that the 
superintendent and board staff are always available and very connected to the school. 
They felt that school staff were always willing to listen to parents and appreciated the 
opportunity to attend Coffee Talks with school administration. 

 
Calgary Girls’ School Society has worked to establish relationships with the local 
community, including collaboration with the Trellis Society, Snow Angels, supporting 
local charities, and various partnerships with post-secondary institutions across the 
province to host student teachers at the school.  
 

Commendations: 

• A land acknowledgement created in 2019 through a collaboration between Grade 9 
students and Indigenous and Métis partners is showcased on the front doors of the 
school. 

 
12. The charter school uses research-informed practices to create innovative 

learning environments and improve student learning. 

The Calgary Girls’ School leverages research-informed practices to foster innovative 
learning environments and enhance student achievement. By collaborating with experts 
like Cheryl Babin on inquiry-based learning and integrating the Go Girls programme, the 
school ensures that its instructional methods are grounded in the latest educational 
research. This approach supports the development of effective teaching strategies and 
fosters a culture of critical thinking and belonging. Additionally, the school engages in 
professional development and partnerships with external organizations, like Mount 
Royal College, to stay current with educational innovation. These efforts create a 
dynamic and supportive environment that promotes student success and continuous 
improvement.  
 
The school also emphasizes the importance of understanding and integrating diverse 
perspectives, including First Nations, Métis, and Inuit knowledge, to create a more 
inclusive and equitable learning experience. Through these efforts, the school 
continuously adapts and evolves to meet the needs of its students and community.  
 
Commendations: 

• The Calgary Girls’ School utilizes research-informed practices to foster innovative 
and dynamic learning environments. Integrating innovative educational research and 
collaborating with experts, the school ensures that its teaching methods are both 
effective and engaging. This commitment to continuous improvement and 
educational excellence has the potential to enhances student learning and success. 
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Recommendations 

• That the school continues to expand its integration of diverse perspectives and 
knowledge, particularly in relation to First Nations, Métis, and Inuit cultures. While 
the school has made commendable efforts in this area, further development of 
partnerships with Indigenous communities and the inclusion of more staff members 
with expertise in Indigenous knowledge could enhance the cultural richness of the 
curriculum. 

 
Conclusion 

As a result of our evaluation processes, the Alberta Education Evaluation Team is 
satisfied that the Calgary Girls’ School Society is meeting the requirements of legislation 
and regulations for charter schools. In the spirit of continuous improvement, the Calgary 
Girls’ School Society is encouraged to celebrate its successes while considering the 
recommendations offered by the Alberta Education Evaluation team. There is an 
expectation that all required changes will be addressed prior to the charter renewal 
request. 
  
The Alberta Education Evaluation Team extends its sincere thanks to the board, 
administration, staff, students, and parents for their time, perspectives, insights, and 
hospitality. 
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